
  

  

 

 

  

 

 

 

 

 

 

Salary: Grade 8 (£51,753 – £59,966 p.a.) 

Reporting to: Head of School 

Reference: EPSEE1162 

Location: University of Leeds city campus (with scope for hybrid 

working)  

 

We are open to discussing flexible working arrangements 

 

CANDIDATE BRIEF 

Lecturer in Power Electronics (Teaching and Research),Faculty of 

Engineering and Physical Sciences 



 

Overview of the role 
 

Do you have a track record of high-quality research and a clear vision for 

developing your profile at an international level? Can you contribute to 

innovative research-led teaching and support an excellent student experience 

across undergraduate and postgraduate programmes? Are you committed to 

working collaboratively, contributing to an inclusive and supportive School 

community, and engaging in active academic citizenship?  

All staff are responsible for upholding the University's Values, including contributing to 

an environment in which everyone is free from discrimination and harassment, and 

diverse voices and experiences are actively included. 

We are seeking to appoint a Lecturer in Power Electronics who will contribute to the 

School of Electronic and Electrical Engineering’s academic mission through research, 

teaching, and academic citizenship. The successful applicant will be able to teach in 

core areas of Electronic and Electrical Engineering with a research focus at the frontier 

of power electronics and its integration with power systems. We are particularly 

interested in candidates with expertise in inverter-based resources (IBRs), the 

integration of IBRs into power systems, grid-forming and grid-following converter 

control, and the stability, dynamics, and control of power-electronics-dominated 

networks. This post will join a highly successful group carrying out research into 

renewable energy technologies which is contributing to the national and international 

activities for net zero. The successful candidate would join the Institute of 

Communication and Power Networks (ICaPNet). 

This role offers the opportunity to develop and sustain a high-quality, internationally 

recognised research programme aligned with the School’s strategic priorities, 

including active engagement in collaborative, interdisciplinary, and externally funded 

research. 

You will deliver research-informed teaching across undergraduate and postgraduate 

programmes, contributing to curriculum design, innovation, and enhancement. You 

will play a key role in fostering an inclusive, engaging, and high-quality student 

experience, and will support the academic and professional development of students 

and early-career researchers through effective supervision and mentoring. 

In addition, you will contribute to the effective and collegial operation of the School 

through administrative and service activities, working collaboratively with colleagues 

and supporting the University’s commitment to excellence, equity, diversity, and 

https://eps.leeds.ac.uk/electronic-engineering-communication-power-networks
https://eps.leeds.ac.uk/electronic-engineering-communication-power-networks


 

inclusion. The role may also include teaching or academic engagement in support of 

the School’s transnational education activities, including overseas teaching for up to 

six weeks in an academic year. 

Main duties and responsibilities  
 

Teaching: 

• Contributing to the delivery of an exceptional student education and overall 
experience within the School through:   

• Delivering high-quality research-led teaching, including assessment and 
examinations in a timely manner at different levels and through different 
modes of study (on-campus, on-line and/or off-site), which may include 
teaching overseas for up to six weeks per academic year.  

• Providing support, guidance and timely feedback to students, acting as a 
personal tutor, resolving issues or referring to specialist parties 
where appropriate.  

• Developing and delivering modules and degree programmes within 
the School, including innovative educational approaches, 
and participating in module and programme review and quality assurance.  

• Supervising undergraduate and postgraduate taught students and contributing 
to the development of interdisciplinary learning opportunities.  

• Helping to implement Faculty and institutional education initiatives, including 

digital education, internationalisation, and student success strategies.  

 

Research and Innovation: 

• Developing and delivering a planned programme of research and 
innovation aligned with school and institutional priorities with impact at an 
international level.  This will include:  

• Being actively involved in research, innovation and impact at a national and 
international level, while contributing to local School/Faculty activity.  

• Maintaining a record of high-quality research outputs including publications 
and conference presentations.  

• Attracting research funding individually and collaboratively to underpin your 
research plan.  

• Building academic networks to integrate your research area with other 
research interests within and beyond the School and Faculty.  

• Supervising postgraduate research students and contributing to the 
development of doctoral training environments.  

 

Academic Leadership and Citizenship: 



 

• Contributing effectively to the administrative processes and committee 
structures of the School, Faculty, and University through:  

• Taking on leadership roles and where appropriate, managing 
initiatives that facilitate School, Faculty or University performance.  

• Carrying out the duties of the post in accordance with the university values of 

professionalism, inclusiveness, integrity and community supporting the core 

value of academic excellence 

 

These duties provide a framework for the role and should not be regarded as a 

definitive list. Other reasonable duties may be required consistent with the grade of 

the post. 

 

Qualifications and skills   
 

Essential 

• A PhD in Electrical and Electronic Engineering or a closely related discipline, 

with strong subject knowledge and research expertise relevant to power 

electronics and its integration with power systems, particularly inverter-based 

resources (IBRs), grid-forming and grid-following converter control, and the 

stability and dynamics of power-electronics-dominated networks. 

• A record of high-quality research outputs, together with success in securing 

external research funding or clear potential to do so, informed by a coherent 

and ambitious research vision at the frontier of power electronics and its 

integration with power systems. 

• Experience of contributing to, or developing, research networks and 
interdisciplinary collaborations, with enthusiasm for building productive 
partnerships within and beyond the University. 

• Evidence of delivering engaging, inclusive, and effective teaching in Electronic 
and Electrical Engineering at university level, with a commitment to enhancing 
the student experience through the development of innovative teaching 
approaches and learning materials. 

• Experience of supervising, mentoring, or otherwise supporting the academic 
and professional development of students and/or early career researchers. 

• Excellent interpersonal, communication, and organisational skills, and 
evidence of some level of contribution to the administrative or managerial 
activities. 

• A clear and demonstrable willingness to engage in academic citizenship 
within the School and wider University community. 

 



 

Desirable 

• Experience of contributing to academic leadership at programme, research 
group, or School level. 

• Experience of undertaking outreach, public engagement, or publicity activities 
that enhance the visibility and impact of academic work beyond the University. 

• Experience of PhD supervision, acting as primary supervisor to successful 
doctoral graduates. 

• Experience of building and sustaining partnerships with industrial, 
professional, and/or public sector organisations, supporting interdisciplinary 
collaboration, knowledge exchange, and externally funded activity. 

How to apply   
 

You can apply for this role online; more guidance can be found on our How to Apply 

information page. Applications should be submitted by 23.59 (UK time) on the 

advertised closing date.  

 

Contact information 
 

To explore the post further or for any queries you may have, please contact:  

 

Professor Kevin Morris, Head of the School of Electronic and Electrical 

Engineering 

Email: K.Morris1@leeds.ac.uk 

 

Additional information  
 

Faculty and School Information 

The Faculty of Engineering & Physical Sciences brings together internationally 

recognised research and research-led teaching across engineering, mathematics, 

chemistry, physics, and computer science, addressing global challenges through 

interdisciplinary work in a supportive and inclusive learning environment. 

 

Learn more about the research and teaching activities within the Faculty of 

Engineering & Physical Sciences and the School of Electronic and Electrical 

Engineering, and the benefits of working in the Faculty of Engineering and Physical 

Sciences at the University of Leeds.  

https://jobs.leeds.ac.uk/display.aspx?id=1253&pid=0
https://eps.leeds.ac.uk/electronic-engineering/staff/11496/professor-kevin-morris
mailto:K.Morris1@leeds.ac.uk
https://eps.leeds.ac.uk/
https://eps.leeds.ac.uk/
https://eps.leeds.ac.uk/electronic-engineering
https://eps.leeds.ac.uk/electronic-engineering
https://eps.leeds.ac.uk/work-with-us
https://eps.leeds.ac.uk/work-with-us


 

Our University  

As an international research-intensive university, we welcome students and staff 

from all walks of life and from across the world. We foster an inclusive environment 

where all can flourish and prosper, and we are proud of our strong commitment to 

student education.  Within the Faculty of Engineering and Physical Sciences we are 

dedicated to diversifying our community and we welcome the unique contributions 

that individuals can bring, and particularly encourage applications from, but not 

limited to Black, Asian and ethnically diverse people; people who identify as LGBT+; 

and people with disabilities. Candidates will always be selected based on merit and 

ability.  

 

The Faculty of Engineering and Physical Sciences are proud to have been awarded 

the Athena Swan Silver Award from AdvanceHE. The Athena Swan Charter is 

a framework which is used across the globe to support and transform gender equality 

within higher education and research. 

 

Our equity and inclusion webpage provides more information.  

 

Working at Leeds  

We are a campus-based community and regular interaction with campus is an 

expectation of all roles in line with academic and service needs and the requirements 

of the role.  We are also open to discussing flexible working arrangements. To find out 

more about the benefits of working at the University and what it is like to live and work 

in the Leeds area visit our Working at Leeds information page. 

 

Information for disabled candidates 

Information for disabled candidates, impairments or health conditions, including 

requesting alternative formats, can be found under the ‘Accessibility’ heading on our 

How to Apply information page or by getting in touch by emailing HR via 

hr@leeds.ac.uk. 

 

Salary Requirements of the Skilled Worker Visa Route 

Please note that this post may be suitable for sponsorship under the Skilled Worker 

visa route but first-time applicants might need to qualify for salary concessions. For 

more information please visit: www.gov.uk/skilled-worker-visa.   

For research and academic posts, we will consider eligibility under the Global Talent 

visa. For more information, please visit the Government’s page, Apply for the Global 

Talent visa. 

https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.advance-he.ac.uk%2F&data=05%7C02%7CL.McMahon%40leeds.ac.uk%7Cfdcc8f19adaa4c791ac008de55089c25%7Cbdeaeda8c81d45ce863e5232a535b7cb%7C0%7C0%7C639041692628859895%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3QA1t3XZLNf0VSqqzVRq1wHcEaXvNtuPpHdcq0Ho8gM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.advance-he.ac.uk%2Fequality-charters%2Ftransformed-uk-athena-swan-charter&data=05%7C02%7CL.McMahon%40leeds.ac.uk%7Cfdcc8f19adaa4c791ac008de55089c25%7Cbdeaeda8c81d45ce863e5232a535b7cb%7C0%7C0%7C639041692628887230%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=EpPW5cm4I8EqlW1SiRYiw2SgO6AkW14sDbA4F%2BjydV4%3D&reserved=0
https://www.leeds.ac.uk/university-jobs/doc/equity-inclusion
https://jobs.leeds.ac.uk/display.aspx?id=1697&pid=0
https://jobs.leeds.ac.uk/display.aspx?id=1253&pid=0
mailto:emailing%20HR%20via%20hr@leeds.ac.uk
mailto:emailing%20HR%20via%20hr@leeds.ac.uk
https://www.gov.uk/global-talent
https://www.gov.uk/global-talent


 

 

Rehabilitation of Offenders Act 1974 

A criminal record check is not required for this position. However, all applicants will be 

required to declare if they have any ‘unspent’ criminal offences, including those 

pending.  

 

Any offer of appointment will be in accordance with our Criminal Records policy. You 

can find out more about required checks and declarations in our Criminal Records 

information page. 

https://jobs.leeds.ac.uk/display.aspx?id=1711&pid=0

